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male worker, is entitled to paid paternity leave
of 5 consecutive working days.

(2) A male worker shall be entitled to
paternity leave under subregulation(1), if —

(a)
®)

(©)

(d)

(e)

he becomes father of a child;

he has acknowledged
paternity of the child;

he takes paternity leave
within a period of 4 months of
the birth of the child, whether
or not the birth of the child
takes place in Seychelles;

he, at the time of applying for
paternity leave, has
successfully completed his
probation and is in
employment with his curreat
employer for a period of not
less than 12 months; and

the child is alive and he takes
care of the child during

paternity leave.

3) Amale worker who intends to take
paternity leave shall —

(a)

notify his employer in writing
of his intention to take
paternity leave, at least 8
weeks prior to the expected
date of the birth of the child,
indicating therein the
expected date of the birth of
the child, with the
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endorsement by the mother of
the expected child giving full
name, national identification
number and address of the
mother; and

(b) apply in writing the dates for
which he intends to take
paternity leave, at least 2
weeks prior to such date, with
a certificate of confinement
of the mother of the expected
chiid.

(4) The male worker shall, before
going on paternity leave, furnish to the
employeracopy of — '

(a) the birth certificate of the
child evidencing his
paternity and the date of the
birth of the child; and

(b) thematernity leave certificate
issued to the mother of the
child,

(5)- The male worker who intends to
take paternity leave shall inform his employer of
any change to the dates of such leave, where —

(a) the child is born before or
after the expected date of
birth;

(b) the newborn child is
hospitalised; or

(c) the mother of the child dies
and the child survives.






